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Another tech giant is putting more emphasis on outside counsel diversity by creating a law firm diversity
award.
Kilpatrick Townsend & Stockton announced Monday it was the inaugural honoree of Facebook’s Law
Firm Diversity Champion Award. Facebook selected a
winning firm by gathering diversity data from 40 of its
largest spend law firms and then developing a scoring
system to rank those firms, Kilpatrick said.
The new Facebook award comes at a time when gen-
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“The work doesn’t stop here,” he said.

who counsel Facebook makes this recognition especially satisfying,” Kilpatrick Townsend executive com-

Samantha Stokes, based in New York, is a staff

mittee member Ty Lord said in a statement. “But

reporter at American Lawyer covering the business of law.

honestly, I am not surprised since Facebook and Kil-

You can reach her at sstokes@alm.com or on Twitter: @

patrick Townsend share a strong bond in their joint

stokessamanthaj

Reprinted with permission from the AmLaw Daily featured on June 24, 2019 © 2019 ALM Media Properties, LLC. All rights reserved.
Further duplication without permission is prohibited. For information, contact 877-257-3382 or reprints@alm.com. # 002-06-19-13

